Another

Week’s Leave

When the final part of the
recently introduced Holidays
Act slips into force in April
2007, all employees will
receive a minimum of four
weeks’ annual leave. But some
76 percent of New Zealand
managers already receive this
amount of leave. Will —or
should — their entitlement
extend to five weeks?

r I 1he initial part of the Government’s

new Holidays Act (introduced on

April 1 this year) focuses on a vari-
ety of remuneration issues — including the
rate of pay for staff working extra time, af-
ter hours and during public holidays. The
next part of the act, effective in another
three years, promises to spark an equally
heated debate among employers and em-
ployees alike. It specifies an increase in
the minimum annual leave entitlement
of all staff.

At face value, it seems that companies are
mainly concerned about productivity and
staffing levels: there is a direct cost associated
with extra leave. In theory, more people will
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